
At a General Meeting of Members (GMM) convened on 21 June 2022
at the WM Hotel in Sai Kung, a special resolution was passed to adopt the 
Club’s new Articles of Association, which immediately replaced the Club’s 
former Articles of Association (the Old Articles).

Comprehensive rewrite of the previous 
Companies Ordinance (Cap. 32).

Modernises company law, e.g. it now 
permits meetings of directors to be 
held through teleconferencing and 
video conferencing.

Clarifies important concepts 
developed under Common Law, 
such as directors’ duties.

Companies ordinance (Cap. 622)

The new Articles of Association

Reflect modern corporate 
governance practices and the new 
Companies Ordinance (Cap. 622)
that was enacted in March 2014.

Introduce greater transparency
and continuity to the election of the 
General Committee.

Rationalise the membership
classes and encourage continuity
of membership by a stepped
fee structure.

The new articles fulfil three primary objectives:
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This infographic helps explain the key changes in the newly adopted Articles of Association of the Club (the New Articles).
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Explained by Sonny Payne



There were three major shortcomings of the election of the 
General Committee (GenCom) under the Old Articles:

•  Nominations for election to GenCom could be received
up to 72 hours before the AGM

•  There was no review conducted on the suitability of candidates 
standing for election

•  All members of GenCom were only elected for a one-year term

Election of General Committee

The New Articles remedy these shortcomings by:

•  Adopting a two-year term for GenCom members

•  Staggering the election of GenCom members so that only
50% of the positions become vacant each year

•  Constituting a Nominating Committee (NomCom) three months 
prior to each AGM to review and recommend eligible candidates 
for vacant positions

•  Allowing all members to stand for election regardless of the 
recommendations of NomCom

•  Notifying all members two weeks in advance of the AGM of the 
candidates standing for election

To obtain a greater depth and understanding of the New Articles, members are 
encouraged to read the New Articles, which can be downloaded in both English
and Chinese on the Club’s website. 

The PPT from the webinar on the New Articles given by Fred Kinmonth on
7 April 2022 is also available for download.

Membership pathway

1. The fee structure in the Old Articles 
did not provide much of an incentive 
for Cadet, Junior and Associate 
members to progress up the ranks 
of membership and remain as 
members of the Club.

2. The New Articles provide credits for 
entrance fees already paid by Cadet, 
Junior and Associate members, 
thereby substantially reducing the 
transition fees paid as they move 
from one category to the next. 

3. This objective of this new fee 
structure is to encourage younger 
members to both join and remain 
with the Club. 

4. Monthly subscriptions for Junior and 
Associates I and II are also tied by a 
specified percentage (25%, 50% 
and 75%, respectively) of that for 
Senior Associates.
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NomCom Appointed

Members submit proposals for potential GenCom candidates to NomCom

3 months
prior to AGM

8 weeks
prior to AGM
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2 weeks
prior to AGM

NomCom publishes names of its selected candidates for GenCom

Members put forward additional candidates for GenCom

List of all candidates published on club notice board/website

Election of the 50% vacant
positions on GenCom at AGM


